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Current economic conditions
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Strong Job Growth Continues  

The August jobs report shows continued, strong job growth with 201,000 jobs created and an 
unemployment rate holding at 3.9%. More than 4 million jobs have been created since November 2016. 

  

 

Strengthening Retirement Security 

U.S. Secretary of Labor Alexander Acosta and 
Small Business Administration Administrator Linda 
McMahon joined President Donald J. Trump in 
Charlotte, North Carolina, last Friday for the 
signing of a new Executive Order on 
Strengthening Retirement Security in America to 
provide greater opportunities for workers to save 
for the future and retirement. 

  





US labor participation rate



Unemployment and underemployment



Wages are even starting to grow



Communities
(WIBs and EDOs)

Higher Ed
(U’s and CCs)  

Talent
(Talent Acquisition and 

Site Selection)

WHY ALL  OF  YOU ARE  HERE

▪ “The war for talent is over, and talent won” 

– Carl Camden, CEO, Kelly Services

▪ Tight economies require collaboration

▪ The need is greater than ever to give 

students and employees the right skills to 

be successful so that business has the 

talent it needs





Core Values

Bless the Customer

We provide data and services 

that help people promote 

economic prosperity in their 

organizations and 

communities.

Bless the Employee

We strive to have a culture in 

which our employees become 

better people by working here 

and subsequently bless others 

financially and otherwise.

Bless the Shareholder

We believe that blessing 

customers and employees is 

the best way to drive 

profitability and long-term 

stability for the shareholders.









—

Since the last Emsi conference



Emsi Offices



We track labor trends, determine client-specific 

growth metrics and scientifically uncover the hidden 

geographies of opportunity.

E N T E R P R I S E

Location Economics



We are building global analytics that  

cross country boundaries to compare 

market to market for talent



We have built forecast models to predict labor

in foreign markets to help us get past limited LMI



We’ve built a monitoring tool to help companies see

best markets for growth of specific talent

and are connecting that to real 

time data and competitive insights.





Deeper Compensation
C o m b i n i n g  t h e  b e st  o f  s t r u c t u ra l  g o ve r n m e nt  d a t a  w i t h  
m i l l i o n s  o f  o b s e r va t i o n s  f ro m  j o b  p o st i n g s



New, customer-requested data



Company Talent Profile



Job 

Postings

Online 

Resumes

Specific 

Company

50,000 sites

1M 

companies
8M 

companies

110M profiles

2/3 US workforce

83M postings

Data Sources



How to Apply the Report

Economic/Workforce Businesses Colleges

BR&E

Attraction

Business Services

Competitor 

Intelligence

Employer

Engagement



”
“Company Talent 

Profile highlights 

company 

attributes in an 

entirely new way.”

“When we meet 

with businesses, 

this will help us 

feel and sound 

smart.”

”
“This is a completely 

creative and unique 

way of looking at 

companies that no 

one else is doing.”

””
“Our business 

development 

reps will use the 

heck out of this.”

Results and Feedback

▪ 275 Users

▪ 1,300 run reports

▪ 125 Exports



Employer Portal
P a r t  o f  C a r e e r  C o a c h

▪ Released June 4, 2018

▪ Over 170 employers using through 
colleges in the first month

▪ Several colleges have dropped 
other providers



Employer portal

S a n t a  F e  C o l l e g e

▪ Over 100 postings

▪ 23 resumes submitted to jobs

▪ "We need this yesterday!" -
Ashley Ruby, Garrett College



▪ Produces significantly more 
value for customers

▪ Leap-frogged other 
providers for relevance

Skills taxonomy update



Industry Diversity Map and Report



Industry Diversity Map and Report



New Report for Systematic 
Program Development & Review

▪ 1-stop-shop for using 

data to evaluate 

programs

▪ Designed for 

non-data users

▪ New focal point of 

Analyst for Higher 

Education



Easily Define Programs

▪ Quickly go from 

skills to programs

▪ Adjust your own 

occupation to 

program mapping



Rapid Adoption & User Excitement

▪ 2nd Most Popular Report

▪ In the two months since its release:

▪ 400 users

▪ 300 orgs

▪ 800 exports

▪ Drexel University scrapped their old program review process in favor of this new 

report, which they said provides all the data they need much more easily than 

before.



Strengths Finder

▪ Proprietary methodology 
developed by the UK team, for 
UK customers

▪ Allows local authorities to rapidly 
assess the strengths and 
weaknesses of their economies



Defense-dependent communities could 

experience major shocks as their regions react to 

budget fluctuations, sequestration, or base 

realignment or closure.

CO M M U N I T Y  I N S I G H T S

Defense Supply Chain Mapping and Impacts



API Portal



Staffing report

▪ Quickly see how much 

is spent on staffing by 

region by industry

▪ Identify opportunities 

to help fill companies 

needs



Mapping the 
labor market at 
the competency 
level



Titles are not enough anymore

• From employers to educators, more details are needed

• The economy is more complex than job titles

• The wealth of an economy is based on the skills imbedded in its 

workforce

• Job posting and profile level data, combined with traditional LMI, get us 

there



Traditional 
Taxonomies
▪ Put everyone in the same box

▪ Not how the real world works



Traditional 
Taxonomies
▪ Amazon, GM, and Emsi are all looking 

for a Software Engineer I; are we all 
looking for the same person?

▪ Traditional taxonomies are wooden in 
their shape

▪ People and jobs don’t generally fit 
nicely within those boundaries



People

▪ Have unique skillsets; 
everyone of us has a 
different “skill shape”

▪ Most jobs also have a specific 
shape as well

▪ Understanding this is the 
center of the three circles in 
Emsi mission



The right job today

▪ How can we connect people to 
where they should be today?

▪ Understand what jobs, either 
within the company or without, 
that match each person’s 
competencies



Advancing Careers

▪ Determine what skills a person 
needs to achieve their career 
goals

▪ Help colleges inform the 
enrollment and program 
development process

▪ Help employers inform the 
career transition process

▪ Help people know what to do 
next











Thank you and have fun!


